STATS AND FACTS TO HELP YOU MAKE
SMARTER DECISIONS...

TRAINING AND EMPLOYEE ENGAGEMENT

EMPLOYEE ENGAGEMENT:

the emotional and functional commitment an employee has to his
or her organization.
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The quality of training or learning opportunities 65%
The breadth of training or learning opportunities 54%,
The frequency of training or learning opportunities 51%
65% of employees say the QUALITY SOURCE: Learning’s Role In Employee Engagement, ASTD 2008
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