
L E A R N I N G  C O N T E N T
Which is  the r ight  mix for  your organizat ion?

Ever y employee development program requires great  
and re levant content ,  but  what ’s  the best  way to get  i t?  
Should you invest  your t ime and resources in bui ld ing 

that  content ,  borrowing i t  or  buying i t  f rom a t rusted provider?
Use the char t  below to discover more about what your 

program needs and to understand more about each type of  content .

S TA R T  H E R E

What sor t  of  content ,  knowledge or informat ion do you need?

We need qual i ty  
resources ,  but  not 
necessar i ly  vetted 

by exper ts .

We need high 
qual i ty  resources 

vetted by exper ts .

G E N E R A L  K N O W L E D G E C U S T O M  C O N T E N T

We have the sk i l l s ,  knowledge 
and resources to develop 

custom content .

Custom content CAN be 
purchased,  or  of f- the-shel f  
content can be modi f ied or 

enhanced with instructor led 
t ra in ing or other resources .

For example:  org.  & 
job ro le speci f ic ,  tech.  

sk i l l s ,  per formance 
suppor t ,  cer t i f icat ion 

& cont .  educat ion.
Y E S

Y E S

N O Y E S

M O S T LY  B O R R O W M O S T LY  B U Y M O S T LY  B U I L D

Your organizat ion needs a 
var iety of  resources & 
there’s  a ton of  f ree & 

a lmost  f ree content out 
there.  Make sure you’re
able to commit  t ime to 
col lect ing,  curat ing & 

adding va lue.

Why bui ld i t  when you can 
buy? For you,  buying 

learning content i s  going to 
make sense.  In the end i t  

wi l l  cost  less  t ime & better  
meet the needs of  your 

employees .

Most  organizat ion’s  content acquis i t ion strategy should 
inc lude a combinat ion of  bui ld ,  borrow, and buy.  You should 
bui ld your bus iness p i l lars  -  your compet i t ive advantage & 

products/ser v ices speci f ic  to your organizat ion.
Borrow and buy ever yth ing e lse!

B izL ibrar y ’s  award-winning content l ibrar y conta ins thousands of  onl ine 
employee tra in ing v ideos cover ing ever y bus iness t ra in ing topic ,  inc luding 

communicat ion sk i l l s ,  leadership and management ,  sa les and customer 
ser v ice ,  compl iance and safety,  desktop computer sk i l l s  and more.

You have the need and the 
technica l  sk i l l s  necessar y to 

be a learn ing machine.
Get to bui ld ing!

You’ve got a lot  of  work
ahead of  you.

A  B L E N D

R E A D Y  TO  B U I L D  A  P E R F E C T LY
B L E N D E D  L E A R N I N G  S O LU T I O N ?

F R E E  T R I A L

https://www.bizlibrary.com/demo/?utm_medium=content&utm_source=infographic&utm_campaign=learning-content-mix-ig
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